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POSITION ANNOUNCEMENT

Mathematics

Robert D. Adams Visiting Assistant Professor, non-tenure track
Appointments are expected to begin August 18, 2008

Four positions are available.

These are term positions, initially for one academic year and renewable for a
second year with the expectation that one additional one-year appointment is
possible.

Classroom teaching (six credit hours per semester) and continuing research
activity.

Ph.D. or terminal degree in Mathematics, or Computer Science, or related
field expected by start date of appointment; commitment to excellence in
teaching in mathematics as evidenced by teaching philosophy statement
and/or reference letter on teaching; and commitment to excellence in
research as evidenced by graduate coursework, dissertation research,
publications, and/or externally funded research grants.

Candidates in scientific visualization and computer graphics. Candidates
who contribute to the climate of diversity in the College, including a diversity
of scholarly approaches.

Jack Porter, Chair
Department of Mathematics
1460 Jayhawk Boulevard
University of Kansas
Lawrence, KS 66045-7523
(785) 864-3651

email: kumath@math.ku.edu

Letter of application or nomination, detailed vita with description of past and
present research activity and teaching philosophy statement. Applicants
should complete and return the AMS standardized application form, and
arrange for at least three letters of reference to be sent directly to Jack
Porter.

Initial review of applications will begin on December 1, 2007 and
will continue until the position is filled. The successful applicant should have
appropriate authorization to work in the U.S. before employment begins.

The University of Kansas is an equal opportunity/affirmative action employer. The University encourages
applications from underrepresented group members. Federal and state legislation prohibits discrimination on the
basis of race, religion, color, national origin, ancestry, sex, age, disability, and veteran status. In addition,
University policies prohibit discrimination on the basis of sexual orientation, marital status, and parental status.



